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Operator:
Good afternoon, my name is (Al) and I will be your conference operator today.


At this time I would like to welcome everyone to the NATA Policy Training conference call.


All lines have been placed on mute to prevent any background noises.


After the speakers remarks there will a questions and answer session. If you would like to ask a question during this time, simply press star, then 1 on your telephone keypad. If you would like to withdraw your question, press the pound key.


Thank you very much and Ms. (Laura Coffey), you may begin your conference.

Laura Coffey:
Thank you (Al).

Good afternoon everybody. As (Al) said, I’m Laura Coffey with the VCU WIPA National Training Center and I’d love to welcome you to our teleconference training session today on the NATA Project Becoming Acquainted with POMS on Indian Related Income and Resources for SSI.


We’ve had a really great response and we’re excited about today’s call.


We had a total of 38 folks to register, although we have a varying number of people that have dialed in versus the number of folks who are logged into WIPA. Please check your E-mail and go back to the link if you have not already run the setup wizard you can go ahead and do that ad then get logged in.


If that is not something that you can take care of, please pull out the PowerPoint and you can follow along on the PowerPoint presentation.


So of the participants that are signed up and have joined us today we have WIPA project staff and community partners with us. We’re really excited about the fact that those of you who are joining the call today are doing so from locations all over our great country.


It’s really fabulous to have folks from all across this nation. That means we also have lots of opportunities for sharing experience and strategies across our projects.


Now before I introduce our speaker for today, I’d like to take just a couple of minutes to touch on a few housekeeping items.


So first of all the presentation is going to last about two hours, from two to four eastern time. We are getting started just a tad late, so hopefully we will not run late, but do be prepared for that just in case.


We will definitely try to keep it within that two to four time range.


And as I just alluded to, there will be opportunities for you all to ask questions and to share information at multiple points during the presentation. So we will stop to ask questions and we’re going to give you a couple of different ways that you can ask questions and I’ll review those methods shortly.

We do want to make sure that all of your questions are answered, so if you have any remaining questions that weren’t addressed during the training today, please go ahead and send those on to us either on your evaluation form or in a separate E-mail and we’ll make sure that we respond back to you on that.


Secondly, you should have a total of eight handouts for today’s training, which include a PowerPoint presentation and seven other resource documents that our trainer will be referring to.


Now you may want to have the Word document in front of you, as well as your PowerPoint. We will be showing the Word document in part on the screen and we will be talking about that. The other documents are for your future reference, but you may want to have that Word document in front of you.


Please call or E-mail (Julie Shaw) if you don’t have any of the documents. Okay or if you have any difficulty in accessing them. Now (Julie) can be reached at 804-314-0219, again that’s 804-314-0219 or via E-mail at jaschall@vcu.edu


Her E-mail again is jaschall@vcu.edu.


Now, (Julie) can also assist you if you have any difficulty with your phone line connection.


Now in order to have the best experience in WIMBA today, I recommend that if you have any other programs open on your computer, any other applications, instant messaging, Outlook, go ahead and close all of those other applications and just have the WIMBA classroom open. Okay.


Now finally, we’ll be sending an E-mail with a link to the evaluation form after today’s call. Please take the time to provide us your feedback so that we’re able to improve on any future training events that we offer. It’s really important that we get your feedback.


And now, without further ado, I’m going to introduce our presenter to you today and then I will turn the floor over to her.


Okay. Marsha Katz, who is a Technical Assistance Consultant with the NATA Project at the Rural Institute University of Montana, located in Missoula, Montana is our trainer for today.


Marsha has worked at SSI SSDI Advocate for over 30 years and her experience provided the foundation for her advocacy manual entitled, Don’t Look for Logic - An Advocates Manual for Negotiating the SSI and SSDI Programs.

In addition, Marsha’s personal life and professional life has both been intertwined with Indian country for over 40 years. Marsha worked in a Michigan community based disability rights organization for 20 years prior to joining the staff the Rural Institute University of Montana where she has been for the last 11 years.


While at the Rural Institute, Marsha has worked as part of the American Indian Disability Technical Assistance Center and is currently the Project Director for the Native American Technical Assistance Project that provides support the WIPA project funded by Social Security as they reach out to provide better service to American Indians, Alaska Natives and Native Hawaiians.


In the fall of 2006, Marsha was appointed by the US Senate to a six year term on the Social Security Advisory Board.


Now if we turn to our PowerPoint, I want to talk to you, I mentioned that we were going to talk about how do you go about asking questions throughout our Webinar and we will have three identified spots where we will be taking questions.


You can either follow the instructions that (Al) our operator gave you on how to queue a question that you would ask over the phone line. You are also able to ask questions during the Webinar using the Text Chat Box, which is showing in the lower left hand corner of your screen.


So you should now see the slide up on your screen that talks about asking questions during the Webinar and you see a picture of that little Text Chat Box. So, if you type your question into the little blank bar that’s pointed out by both Bullet Number A and then hit enter, it will show up in the Text Chat Box. And when we get to the point where we are opening the floor for questions, I will be reading any questions that have come in on the Text Chat Box. Okay.


So you can go ahead and text your question in at any point, however it will not be read for Marsha to respond to until we get to the designated questions spot. Okay.


A couple of rules for using the Text Chat Box, we’ve been sending you some messages back and forth in the beginning, but from this point forward, we only want you to use this for questions. This is not a place for chatting with other folks that you might see that have joined us on the WIMBA sight. So please just us the text chat to ask your questions. You can go ahead and type your question in at any point, but we will not read your question until we get to the identified time during the conference call.


You can also use your phone receiver by following the instructions that (Al) had given. Okay.


So, without further ado, I’m going to now turn the floor over to Marsha and we will get started.


Marsha.

Marsha Katz:
Hi. Thank you Laura and welcome to everybody. It’s really nice to be here on the phone with you today.


I was chuckling when I was listening to Laura read the introduction that actually I put together for her because when you listen to it, it’s real clear that I’m old as dirt. I’ve been doing this for a long time.


I, myself am not American Indian, but both my sons are enrolled members of the Saginaw Chippewa tribe in Michigan and so that’s part of the personal part of being intertwined in Indian Country for many years now.

I started working with Social Security policy back in - I think it was 1979, 80 at the latest when I went to work for a community based organization that Laura mentioned in the introduction and at that point everything that I used was the paper manual.


So the Program Operations Manual System that I used was on 8-1/2 by 11 notebook paper and updates came in every single day and the notebooks that the policy was in literally went from, you know, practically one side of my office to the other. It was huge. It was a huge amount of material that everybody is dealing with.


And when you all have been through the WIPA certified training, you learn a lot about the basic policies that you’re going to be using when you’re doing your benefits analysis.


Things that pertain to American Indians and Alaskan Natives are things that many people don’t come across as often in terms of that kind of information. So this particular training is probably a good partner with the training that Laura has done earlier on just navigating the POMS in terms of just generally how to get through them and we did not plan to us the same PowerPoint background, but it turns out we did.


So you’ll see that you - if you haven’t been on her training, if you weren’t a participant in that, that is archived and you can certainly take a look at that and it’s a nice companion piece.


For all of the information that we’re going to be talking about today, any information that you’re going to use just generally as you’re working with people who receive either SSI or SSDI or both, there are a couple of general sources of information.


Now the first one that I started with on the PowerPoint is the regulations. I should say that the regulations are derived from the law. The law is actually what creates all of this, but once a law is passed, the regulations are really what provides the framework for the information and that’s the Code of Federal Regulation and we’ll look at a little bit of that in terms of income and resources.


One of the reasons why I like to look at the Code of Federal Regulations from time to time or to check things are that everything is in a much more concise format and I’ll give you another reason for that in just a second. After the Code of Federal Regulations are written, then the Social Security Administration will start to derive the policy from that and write the policy.


It certainly is not, not common, but certainly not unheard of that sometimes policy can actually conflict with or not really be exactly what might have been intended by Congress and the law or how the regulations come out. So that’s another reason why the Code of Federal Regulations is an important background piece to have and it’s just one book that’s about 6 by 8 by 2 inches thick and it’s a handy thing to have to be able to look things up quickly as well.


The policy from day to day again is the Program Operations Manual System or POMS as most of your are familiar with that because I’m sure you use that on a fairly regular basis.


In addition there is something called the Social Security Rulings. The rulings are actually two kinds of rulings. One of them is based on the various case decisions that are made at any of the administrative levels in Social Security. So it could be a Federal Court decision, it could be something that the Commissioner does.

It could be any other policy that’s interpreting the law and the regulations. And that is a little bit different than the acquiescent ruling which is the second kind of ruling and that’s something that explains how Social Security Administration is going to apply decisions from the United States Court of Appeals that particularly are different than what Social Security thinks it’s intending in it’s own policy.


So sometimes there might be a decision that made in one region and it will affect that region and Social Security then is going to have to decide if it’s going to apply in all the regions or not. And then, if they are going to do that, they will issue what’s called an acquiescence ruling and those get published in the Federal Register.


In terms of these sources of information perhaps that most important thing for you to know is that the POMS, the Program Operations Manual System is what’s used by your local Social Security Office and your local Disability Determination Service on a day to day basis.


That’s the policy that guides their work. If you or somebody your assisting appeals a case, if you disagree with a particular decision and an individual exercising their due process rights, when they get past the reconsideration stage to the administrative law, judge level or if it goes to the appeals council or Federal Court, they are guided by the law in the regulations.


So even though everybody should be guided by the same material and the decision should be made based on the same body of writing, it actually in practice, to this point doesn’t so much work out that way. Because the local offices again use the day to day policy in the POMS and the administrative law judges and the Federal District Court are going to use the law in the Code of Federal Regulations.


One of the good news things is that Social Security Administration right now is re-doing a lot of this, at least application process. It is still the application process in putting in a lot of things for the Disability Determination Service examiners online in a way that references all of the regulations in terms of how they make their decisions about things.


So hopefully we’re going to get things a little more - interfacing better and have decisions made more consistently.


Okay, let’s go to the next slide. I should tell you that Laura and I are sort of partnering on this. She’s remotely controlling our PowerPoint partly because one of the exciting things today is that Laura’s going to be able to hook us up with the Internet and that we’re going to do that in two different ways.


One is going to be some pages that you - those of you that are having access to the Internet and are here in WIMBA with us, we’ll be able to navigate pages yourself so that you can go from page to page. There will be other pages that Laura is just going to control for us and scroll down and I will be pointing out various things.

As we give instructions, as I give instructions about where we’re going to go from page to page, stay please with the instructions and don’t stray from that because otherwise you may see things that you want to take a better look at or that you want to remember for another time. But if you start checking anything else out, you’re going to lose us or we’ll lose you and then you won’t be with us as we move from page to page.


The links for the main pages that we’re going to are all in the PowerPoint you got as an E-mail attachment, so you will at least have those links that will help remind you exactly where you want to go if you do want to go back and look at something later on.


Okay, the gateway to all of the information about the POMS is the Social Security Web site and the shortest way to get there is by using the URL http://ssa.gov. That will get you into the Social Security Web site and get you to the Home page.


And you should now be seeing that Home page on your screen. This actually is a great improvement over the Home page of a year ago when it was redone by Social Security to undo a whole lot of the business that was on there before.


I know this one looks pretty full, but it is hugely reduced from the amount of information that had been on the Home page previously.


You’ll notice that across the top of the page there are buttons that you can click on for retirement, survivor’s benefits, disability benefits or SSI or Medicare. So those are sort of general things that will take you to any particular area quickly.


There are also, you know, frequently asked questions that are on the right hand side of the page where you are right now. There are three boxes that have a Go next to them. The first one is questions so that you can just look at frequently asked questions or look at topics that people frequently ask questions about and you can pick a question that you’d like to get more information on and press the Go and you are off and running.


In addition there is information for various groups that you can check out trying to pull things together in the particular area for people and the place where we’re going to go right now is to the Other Useful Links.


I would like to have everybody go to that particular pull down menu, press the arrow and it says Choose a Site there. And you are going to scroll down with the bar to Our Program Rules and press Our Program Rules so that under Other Useful Links it’s going to say Our Program Rules and then your going to press the Go button.


And then let’s see where you go.


People will have different speeds of connections, so I’m going to do this a little slowly. On this next page where you have come to now is the title of it is Social Security Program Rules Home page and you have a link for that in your PowerPoint’s. I’m going to scroll down mine just a little bit here and scroll down as you come to that page, move your bar on the slide down so that you can see on the left hand side you will see the law, so you’ll have things that pertain to the law.


Under that as I had mentioned earlier are the regulations and we’re going to come back to that in a second. Under that are the rulings and I mentioned those earlier. And then the place where we will end up after we take a look at regulations we’re going to end up in the box that says Employee Operating Instructions. And you’ll see there the Program Operations Manual System and that is the same policy that is used at Social Security except for things that are protected by privacy or internal communications in the Social Security Administration. So you can be pretty confident about those things.


Okay, now the next thing that we are going to do is, we’re going to go to the rulings and I’m sorry the regulations, not the rulings. Pardon me and the regulation there are going to be two parts that we are going to look at.


The first one and on your screen now you should have our PowerPoint, the first thing we’re going to go to, we’re going to look at the income. That’s on the regulations page where we just came from, which I’m going to read this URL as well. But it is in the PowerPoint, and that’s http://ssa.gov/regulations and so that’s not too bad of a URL. And when we get there we’re going to be looking at Income and Resources and the first part of that is going to be Income.


So if Laura can take us to that page and this is the Code of Federal Regulations page. Once you click on the Code of Federal Regulations this is where you are and you can scroll down here and you’ll see at the top it says Appendix to Sub-part K of Part 416 List of Types of Income Excluded Under the SSI Program as provided by Federal Laws other than the Social Security Act.


So this a collection of all kinds of things, but we’re going to scroll down and you’re going to see Part 1 first of all is Food, so that has information in it about the Food Stamp Act and other kinds of things. Housing and Utilities, so there will be things here that are part of, you know, HUD and the (unintelligible) and other kinds of laws. And then Number III, Roman Number 3 is Education and Employment and Roman Numeral 4 is Native Americans. And as you look through this, there are types of payments excluded that don’t have to do with specific tribes, but they are general kinds of things that in Letter A and then there are going to be a number of other things that are listed here.


Let me see if, I’m going to scroll down and you will see that there are some things that are pertinent to Alaska Natives and we have folks on the phone from Alaska, we have folks on the phone from Florida to Alaska actually and Connecticut to California.


Pretty impressive.


And so these are the regulations and all of these are based on laws that are not in the Social Security Act, but they will be referred to in your POMS. This is just a nice quick way to look at some of these things in the regulations.


All right. Now, we’re going to switch back to the PowerPoint. So that part of the regulations are dealing specifically with Income, and where we just were was part of 416 which is in the Federal Code of Regulations. And the next thing we’re going to look at in the regulations and that’s still the same Web site - that http://ssa.gov/regulation, there are regulations that pertain particularly to Resources and there are number of things here that will pertain to some or all of you.


Actually, one of the other things that I think I’m going to add right now, is that for those of you that work with tribal communities, reservations and villages and (unintelligible) and whatever, some of these things will, you know, apply specifically to the tribes in those communities.


Some of you may be working with Urban Indian Centers or other Indian groups that are located in cities or suburbs or wherever, and so you may have multiple tribes that you are dealing with. And even if you’re dealing with a particular reservation, at least here in Montana there are a whole lot of folks that are from other tribes who live on any particular reservation.

So just because you begin to work with someone who is from a particular reservation, don’t assume that some of things we’re going to go through today and the things that you are going to be able to find on your own, hopefully after today, will necessarily apply to that person.

You may get somebody who may be living on that reservation, you know, they may be living in Montana here it might be on the Flathead reservation, which is largely the Salish and Kootenai tribes here in Montana. But there might be somebody who is Blackfeet living there and they may have particular policy that applies to Blackfeet land claims settlement or something else that would apply to them as opposed to anything about the Salish and Kootenai tribes.


So one of things that you are going to want to make sure to do, always, is to find out somebody’s tribal background.


Folks who are going to be affected by some of these policies will need to provide some kind of documentation about being enrolled members in a tribe or registered or some other kinds of things and we’ll look at a little bit later some of the places that you can go to help with the documentation.


So I just wanted to mention these things because all of the things that I talk about today, may or may not apply to anybody in a particular community depending on that person’s particular tribal background. And if you are working in an urban community, you may be getting tons of different kinds of people from various tribes that have different polices that are going to apply. So I just wanted to make sure that everybody knows that.


Okay, in the regulations and when we’re looking at the resources, there are several pieces here that we pulled out for you. These are the titles of the polices.

The Word document Laura referenced earlier contains the policy all of it printed out for you. So it won’t be just be the listing and the title, but it will be the whole policy. And we pulled all that together for you so that it would be a handy reference to be able to just look something up and it’s all Native American, excuse me American Indian Native Alaskan policy and it isn’t going to be interspersed with all of the other Income and Resource policy.


The first one here is the exclusion of Alaskan Native Stock and Regional or Village Corporations. That’s one of the things in the regulations that you are going to see. You’re also going to also see things that are exclusions of various Indian lands and exclusions of resources provided by other statutes.


And some of those other statutes are going to be things that are related to judgment funds that might be held in trust by the Secretary of the Interior or distributed in what’s called a per capita pursuant to something that’s prepared by the Federal government and not disproved by Congress actually and things that are basically created by law.

I use the term per capita, and that will be one of the things that you will likely hear if you are working with an number of people from a variety of tribes. And that’s where there is money and money could be from gaming revenue for the tribes that have casino’s or bingo or whatever, or it could be from land that is being leased where the tribe might own land that is being leased for grazing or for timber or oil or other kinds of things. That money will often go into one big pool of an account.


The tribes typically pay per capita where the money is gaining. The Federal government pays it where it’s often where some of this lease land or grazing or whatever that there is revenue from and per capita means that the money that’s in sort of one pooled account is then divided by the number of tribal members so that each person receives an equal share.


So as a tribe, let’s say with a casino that takes in money and profit after expenses are paid put into, you know, particular accounts when that money is paid out to the tribal members, they each get an equal amount of the payment. And usually the tribal council is going to decide, sometimes from year to year, sometimes you know, it could change more frequently depending on the circumstances, how much those per capita payments are going to be.


So, in terms of the exclusions from resources provided by other statutes and that’s that 416.1236 that could be things are these trust account. It might be there are other laws for student financial assistance for higher education and other kinds of things. We’ll look at a few more of those more closely as we get to the POMS.


There also is a law that was enacted that paid money as restitution to people who were both of Japanese ancestry and also Aleuts under the 1988 Civil Liberties Act and the Aleutian and Pribilof Islands. So those of you who are on the call from Alaska, as an example of one o f the kinds of laws that has created some of these other exclusions from resources that are provided by other laws.


So that kind of gets us through the regulations and (Al), if you could now open up the lines for questions and start the queue if there are any and Laura, I don’t know if there are any chat text questions that have come in.

Laura Coffey:
Yes Marsha, I do have one question in the Text Chat Box is concerned that the POMS that the (unintelligible) use may not be the same as the POMS that SSA uses.
Marsha Katz:
And actually, it is the same. The only difference is going to be that those of us when we go in through the public Web site, don’t have access to Social Securities internal documents or anything that relates to privacy. Social Security does an incredible job of protecting privacy of people. So those are things that won’t be available.


But, other than that this is policy you can count on.

Laura Coffey:
Thank you. That was the only text chat question that we had at this point.

Marsha Katz:
Okay. Are there any questions in the queue at all from on the phone?

Operator:
Okay, I want to at this time just remind everybody in order to ask your question press star, then the number 1 on your telephone keypad.


I pause just for a moment to get a roster going.


So the first question comes from the line of (Selena). Your line is now open.

(Selena):
Hi. This is (Selena). I have been trying to get into the WIMBA and I’m on their page, but I don’t see where to go to get onto the PowerPoint.
Marsha Katz:
You should have had a link sent in the E-Mail. Did you run the setup wizard?

(Selena):
Yes I did.


There was no link. I just did it on my own.

Marsha Katz:
Okay. There was a link that was sent in your initial material that would tell you how to get to this particular site.


I’m looking to see. It gives it on the day of the session and the E-mail that was sent to all participants about midway down it talks about - after it talks about accessibility to the Webinar, it tells you what link to go to on the day of the session and click on participant login.

(Selena):
Okay.

Marsha Katz:
Are you able to get back to that E-Mail and try again?

(Selena):
I don’t have a link in my E-Mail. I only have three handouts also.

Laura Coffey:
(Selena) did you receive an E-mail from (Julie) yesterday?

(Selena):
Yes and have three handouts in there and then it just says run the setup wizard, which I did and I’m on the WIMBA page right now, but I don’t see anywhere to go.

Marsha Katz:
Well I think that what we need to do is - we can’t talk you through it right now to get you into it, which is unfortunate, but if you can follow along on the PowerPoint that you were sent.

(Selena):
Okay.

Marsha Katz:
Okay.

(Selena):
Thank you.

Marsha Katz:
You’re welcome.


Sorry.

Operator:
At this time I have no further questions in queue.


I will turn the call back over to you.

Marsha Katz:
Okay. Thank you (Al).


Okay, now on your screen you should see the PowerPoint slide that shows the URL for the POMS home page and this is for the entire Program Operations Manual System and that is - I’m going to read that. It’s a little bit long, but I’m going to go ahead and read it. You do have it in your PowerPoint.


It’s https and so you’ll notice a difference there. The s is usually for a secure site: //secure.ssa.gov/apps10, a-p-p-s-10, /perms.nsf/aboutpoms.


So once we click on that link for the POMS home page, we’re going to go to a page that says - it’s titled SSA’s Program Operations Manual System. So this is again the Home page for the POMS.


If you look either to the far left where it says Program Policy Home, which is where we started out, under that it also says POMS Table of Contents and under that it says Help. Also in the middle of the page in the white part of the page it says Site Contents and it’s got the Social Security Administration’s Home page, which is where we started out in the very beginning of the presentation.


And then there is something that says Policy Site Home and that was where we came from just recently. The link under that it is Table of Contents and I’m going to ask you to click on the Table of Contents link and you’ll navigate this yourself. And that’s going to take you to SSA’s Program - SSA’s Program Operations Manual System Table of Contents and on that Table of Contents you will notice down the middle of the page you have a whole number of different areas that are in the POMS.

There is the RM, which is the Records Maintenance. The GN which is General Information. I don’t typically use Records Maintenance myself, GN I certainly frequently use - just general information. The RS is going to be for Retirement and Survivors Insurance. So when you need information about Retirement and Survivors insurance you’ll click on the RS.


DI is the Disability Insurance. SI is Supplemental Security Income and we’re going to come back to that in just a minute. HI is Health Insurance which is the Medicare. NL are Notices Letters and Paragraphs.


VB are the special Veteran’s Benefits that are administered by Social Security. PR is Title 2 Regional Chief Council Precedents and that’s some legal stuff. The PS are the Title 16 - Title 2 by the way is the - you probably already all know this, but that’s going to be all of your Social Security Retirement and Survivors and Disability Benefits.


Title 16 is SSI and that’s the Regional Chief Council Precedents in PS and then SL is the State and Local Coverage Handbook.


So there is just a ton of information that’s in here and that’s why when I used to have most of this it went from one side of my office to the other because I used have all these manuals at one time in paper format.


It’s very interesting, the law itself is a book that’s about 6” x 8” by maybe an inch and a half thick. The regulations are about 6” x 8” by 2” thick that I mentioned before. But when you get to the POMS and the policy all of that used to be on 8-1/2 x 11 inch paper, both sides and again what you’re seeing here in this one list would stretch from one side of my office to the other.

So all of that paper came out of those two small books and that’s why I said that sometimes the policy itself may not always be exactly in concert with what the intent of Congress might have been when it passed the law.


You know when you are drilling down through some of these, in the (unintelligible) sort of things - those kinds of things I think are more apt to happen.


I would like to have all of you click on the SI, the Supplemental Security Income and as you do that, as you click on the SI Supplemental Security Income, if we’re all the same page your going to be at the POMS SSI Table of Contents.


So this Table of Contents is just for the SSI program and one of the nice things about the SSI Policy is that you can often tell just by the number exactly what a particular policy is about.


So if you need information about eligibility you’re going to look in the SI-005 part of the manual. If you need information about deeming, you’re going to look in the SSI-013 part of the manual. If you need information administrative review and appeals and finality for SSI, you’re going to look at the SI-040 part of the manual.


So the things that are going to most concern us today, the part are going to be particularly the SI-008, which contains all of the rules on income and SI-0011, which contains the resources.


Those things may contain links to refer us to any of these other parts or you can go to these other parts when you need other kind of information.


But when it comes to figuring out somebody’s financial eligibility, these two parts are going to give you the best information about, you know, what counts and what doesn’t count and these are going to be the places where you’re going to find the policy that’s related specifically to Indian related income and resources. Okay.


Now, Laura is going to take us now to 008, which is the - we’re going to go from this POMS Home page to 008, which is the income and then we’re going to go to unearned income, which is 830. So in the income section, you have lots of different parts within there because some of it is going to be earned income and some of it is going to be unearned income and we’re going to be dealing primarily with unearned income.


The earned income will typically follow - there’s not anything specific about Indian related earned income there. If it is earned income and it gets counted that way then its going to follow your typical rules. Everything you are used to doing with income on a day to day basis.


Now Laura has taken us to the second page of the Income Table of Contents. The first page didn’t go down to 830, which is where we want to be, which is the unearned income and so as we look at the unearned income, we’re going to be looking at a number of different things here.


One of the things that you’ll notice as you look at the page that is before you are that some of the numbers start out with SI-00830. and then they have a 008 or an 099 or whatever else it might be. But you will also notice that some of these listings start out with SI and then for instance there’s one here that says CHI-00830.106. When you see something that has got other letters after the SI, between the SI and the actual number, that’s going to be an indication that there is policies that apply specifically to a particular region.


So for instance, when you see an ATL, that’s going to be the Atlanta region. When you see SEA, that’s going to be the Seattle region. CHI is going to be the Chicago region. NY is going to be for the New York region. KC for the Kansas City region. DEN for the Denver region. BOS for the Boston region. DAL for Dallas and so on.


So just so you know that those policies are sort of appended to the general policy and they are going to apply to a very specific region in that case.


And actually Laura if you can get to the SI-SEA, so it will be the Seattle 830.403 and find the Seattle one. Oh you are so good. Okay, this is going to be a description of the TANF program in the four states in the Seattle region. And I don’t’ know if we can - can we click - can you click on that and then we’ll look at that real quick and then go back after.

One of the things that I wanted you to see here and you’ll notice this on the screen for those of you that can see that, that there is a description of the TANF programs in the four states in the Seattle, in four states in the Seattle region. And this policy has a green background to it, which kind of distinguishes it as a regional policy and this particular page is going to give your information on who administers each program. Some of these are going to be states, some are going to be tribal. So there will be tribal information about tribal TANF programs that will helpful for you.


It will also give you a clue that way about who to contact for verification if somebody is receiving tribal TANF of state - it will give you a little bit of information about how the various TANF grants are calculated and how the TANF grants interface with SSI in each state or tribe, and whether there is a child support pass through. Some places have that and some don’t and if the state or the tribe have IDA accounts of anything like that. I just want you see one of these that’s a regional and if we can click back on the 830 in general and then go down to 830.455, just to show it.


Laura’s going to put the cursor on it and then under Grants and Scholarships and Fellowships there are some of these and we’ll talk a little bit more about that. I’m trying to think if I had that in the - well there is particular - there we go right there. Laura is so good (unintelligible).


There’s information about BIA Student Assistance Programs and what’s excluded there regardless of how it’s used and it’s excluded from both income and resources and many of these things that we’re going to be looking at in income are also excluded as resources. There will be a couple of exceptions, but for the most part the things that are excluded as income are also excluded as resources.


And if we can go then back to that Table of Contents page - and the only other things that I wanted to point out are going to be - you can see that as you look at this account, alright not this account, I’m sorry, at this Table of Contents page, there are just so many different kinds of income that there is policy about. And all the Indian parts of the policy do not necessary all come right in the exact same place and that’s why I just wanted to point out some of those.


If you go to - boy, you’re right on top - 720 is - I had mentioned before about the Japanese American and Aleutian Restitution payments and if you go down to 800 you’ll see that there’s some Bureau of Indian Affairs, General Assistance.


And if you go right below that to SI-830.810 you will see something about Bureau of Indian Affairs Adult Custodial Care and Child Welfare Assistance Payments and then right below that is the 830.820 which is Individual Indian Money Accounts. And actually I don’t know if we can quickly go back to - if we can come back to this page, but if we can go back to the PowerPoint and I just wanted to - because we pulled out those particular policies just so that you can see them all together, rather than in that big long list where they get buried.

And these are going to be POMS Unearned Income and the one that you just saw we went through some them and this second bunch is going to be the 830.820 which is Individual Indian Money Accounts. We’re going to come back to the 830.830 in just a second. We’ll take a closer look at that.


But then there are a couple of regional things here that are exclusion of Alaska Native Regional and Village Corporation Distributions. There’s also exclusion of income from individual interests in Indian trusts or restricted lands. There’s something called the Barney Class members that’s that 830.855. That’s something that applies only in Washington state and that had to do with a legal case.


Then there is at the very bottom, there is the SI-00830.880 which is Indian Fishing Rights Income and so all of these have information. The - if we look at - let’s see, if we go to - let’s go to the 830.830 right now and this going to be a page in the POMS that you’re probably going to come back to over and over again and we’ll do this - Laura will take us to that and show the application. She’ll put it on her Desktop for us and then we’ll all see it in just a second.


But one of the things that you’ll see when we go to 830.830 is that there is a list of a lot of these Indian related income exclusions and those are things that, again, are collected all in one place. So it makes it a little bit easier to work your way through there.


You’ll see that there’s a definition there, actually right at the very top of the per capita payments that I mentioned before and those are payments that are made to a number of individuals where each person gets an equal share.


Then it goes through some of the other laws that provided for various distributions of funds and if we go down to the letter B is - that was a definition of per capita payments. And again, I wanted to mention some of those might come from gaming or casino revenue, but some of them might also come from tribal land claim settlements or there may be money that’s held in trust by the Federal government.


And actually that’s a very big controversy right now and one of our Blackfeet Nation tribal members here in Montana, Elouise Cobell, has worked with the Native American Rights Fund to sue the Federal government. Because in the 100 years that they have been holding money in trust for Indian people, they have failed to provide any accounting and so there is money that comes to these Federal accounts and there are over a half of million of these right now. So that’s a lot of account, individual Indian money accounts.


They are held in trust by the Federal government and they might be from proceeds of the lease or sale of natural resources, for instance timber or oil or gas. It might be leasing for land for farming or grazing. That money will all go into one of those big accounts in Washington DC and then will get put into individual accounts for people supposedly on an equal basis.


But there is no way to know whether any of that has happened correctly or not because there hasn’t been accounting. So it’s one of things that’s being asked for right now.


One of the interesting things actually is that while most of the income exclusions for Indian related income are also excluded under resources, there is one exception and that is where you have income over $2000 that comes from a land trust, in trust lands or restricted lands. And that means that up to $2000 of that income won’t count, but any income over that will count.


So, and again we’ll talk about it when we get to the Word document, we’ll talk about placed you can go to get the documentation and the verification for that to know whether that is something that applies or doesn’t apply in the case of any individual with whom you are dealing.

And if you look at - I think if we can look at the letter D. I’m not sure if we’re there yet or not, but you can see again there a list of payments to specific tribes and groups that are again are excluded under both income and resources and you also see which law it was that authorized that payment.


So if you look at, you know, I know there are people on the call from Arizona, that there were settlement funds paid to members of the Hopi and Navajo tribes that are excluded and those were authorized under Public Law Number 93531 and Public Law 96305.

So those are - you don’t necessarily need that, but you need to know that there are laws other than Social Security that were excluding some of that money. And that those laws would be the ones that you would be checking whether the income, let’s say that somebody was a member of either the Hopi or Navajo tribe in those two laws, whether they are receiving money under a settlement from one of those two laws and therefore that would be excluded from both income and resources.


And let’s see, then there’s, let me see here, okay. If we can go now, yes, if you can just keep scrolling down there, just so people can take a look at some of these, you’ll see some of the different reservations and states.


I know we have people from Wisconsin as Laura scrolls down, South Dakota there are people that have registered from South Dakota from Michigan, from Wisconsin and as Laura is scrolling down you’ll see some of those things that will affect various tribal groups in your particular state.

They may or may not be in the (unintelligible) area that you’re calling from, but you will see that they might be in your state. So that would make it more likely that you would run across somebody who might be affected by one of those things. And those of you who are again working with some in urban areas are likely to come across any number of these and some of you will come across these things anyway, just because there are people from other tribes living in a particular reservation.


If we can go to on the Web site to 830.880, the Indian Fishing Rights Income. That will going - yes that will - exactly going back to there and there’s something interesting that I wanted to point out here that’s kind of a good news, bad news sort of thing.


The Indian Fishing Rights Income there was a law in 1988 that ended up creating this very different policy. Typically if somebody was going to be earning their living fishing, male or female, you would normally expect that those earnings would then be treated as earned income and would be under either wage employment or self-employment depending on whether the person was doing the fishing by working for somebody else or working for themselves.


But this Act of Congress, this law that was called TAMRA, I can’t actually - all of that, (unintelligible) on my screen here, but it was a particular revenue - there we go. The Technical and Miscellaneous Revenue Act, thank you Laura, of 1988, it ended up having fishing - this income derived from fishing rights exempted from earned income.


So even though it was something that you would typically think of as being employment or self-employment and treated as earned income then, this particular law made it not count as earned income and so there were pro’s and con’s to this.


The pro - one of the pros was or one of the good news things was that American Indians and Alaskan Natives who were earning money this way didn’t have taxes taken out of their fishing income. So that might have been something that was a positive thing was that they didn’t have deductions from that income.


But this is a double edge sword. One of the negative pieces of that is that they didn’t have deductions from this income, so not only were there not FICA taxes and then paying income tax and that part is probably less of a problem, but there was not Social Security and Medicare taken out of those earnings. So they don’t accumulate money in a Social Security account for when they retire or disabled. They don’t’ end up with their own account then. So that’s not necessarily such a good thing.


The other thing that was even worse news for people, who are going to be eligible for disability benefits, is that if you are applying for SSI or you’re receiving SSI because this money is being counted as unearned income, instead of earned income, it counts almost dollar for dollar after the first $20 as you all know.


And with earned income, you know, a little less than half of it would counted. So this kind of fishing income itself can make people not eligible for SSI because it doesn’t get treated like earned income.


So that was one of things that I wanted you know and I know there a folks here from Alaska and Washington and there may be other places where that fishing income is going to be more of a relevant policy, where you might come across that more often.


Okay, we are at a place right now where if (Al) will open up the queue for phone questions and I don’t know if there are any ones that are texted?

Laura Coffey:
Yes, I do have another text question.


Do these regulations apply to all Native American’s or just the ones recognized by the Federal government? For an example the Pamunkey Indians in Virginia?

Marsha Katz:
And I have - I have - part - that was - I have part of an answer to that.


The regulations and the policy absolutely apply to Native Americans who have some level of documentation about receiving money from these particular kinds of sources. So if somebody was receiving money, somebody was from the Pamunkey tribe and was receiving money under one of these particular kinds of laws that I have mentioned, they would absolutely have some level of documentation about that and would then it would absolutely apply to them.


So if there are and if they have ever received money or are receiving money under any of the other more general things that weren’t necessarily specifically located to a specific tribe, then there would have been a reason for that and there would be a way to get documentation.


Then having said that in our last Web conference that we did here from the Native American Technical Assistance Project, one of the things that we talked about and that we have sent out actually as a resource is information about tribes that are recognized by the state and might not have Federal recognition.


Here in Montana for instance we have the Little Shell. There in Virginia it might the Pamunkey down in Louisiana it might be the Houma Nation. So in those cases, in the Social Security POMS, there is some specific mention of let’s say the Little Shell even though they are a state recognized tribe. So I don’t have an exact answer on Pamunkey. I will tell you I don’t remember seeing that name anywhere in the policy, that doesn’t mean it’s not there.


That would be a good thing to put a good word to put into your search function and that’s one of the things that I didn’t mention early on so I’m glad that your question is reminding me and that’s that I took you into the POMS by way of the Social Security Home page.


And that’s sort of the way I’ve always done it because I usually check there to see if there is anything new happening. When there is something new they put it right there on the Home page and I get to check all that out before I go anywhere else.


For those of you who either were part of Laura’s previous navigating the POMS training, or who will look at that in an archive fashion if you didn’t have the opportunity to be part of that the first time, you will notice that Laura gives you several different ways to access various parts of the POMS policy. And a lot of people as she pointed out to me, bookmarked those pages so they can go directly there.


You know, I’m still real linear, I think, because I was so used to looking at everything on paper. So I can’t say that I do that all the time, but one of the things that I do use fairly frequently and Laura has - thank you, put up the SSA’s Program Operations Manual System page for us that has the general Table of Contents for the just for the regulations and rules page.


And you will see there’s a blue band that runs under the red header that says SSA’s Program Operations Manual System and on that blue band, right below SAA, it says Search.


That’s something that if you click on that you will get to a Search page. And you could then put in to the Search function Pamunkey and you know click the go arrow and if there is something - some policy that relates to the Pamunkey it’s going to - I’m hoping for nothing by the way, because I don’t know if I am.


But it’s going to come back then, and that would be one way to double check so that if for instance we missed something when we were pulling together all of the policies or if there was something, whether it was just one obscure reference that you know, that I may not have come across before. So I don’t know what to tell you, you’re going to be able to find it that way.


I think that’s a great question and I hope that helps a little bit.

Laura Coffey:
Marsha, we have one other text questions that has come in from (Gayle).


So enrolled Native Americans can live on their reservation, on another reservation, or off a reservation. Does where they live have a bearing on their benefits and what’s excluded?
Marsha Katz:
Remember that we’re talking specifically about only Indian related income and resources here.


If I look at, say I’m going to take my two sons for example. They are enrolled members of the Saginaw Chippewa tribe. One of them lives in Sonoma, California. The other lives in Singapore. Both of them still get per capita payments because their particular reservation and tribe has a casino that has money and so they don’t live on the reservation, they don’t even - one of them doesn’t even live in the country, one of them doesn’t live in the same state as his reservation currently, but they both still get that money.


If my son in California had a disability and went to apply for benefits, his per capita income from the gaming revenues would count and actually in the case of the gaming revenue, the tribe takes out - treats that as earnings. They take out all of the taxes and everything else and get those paid to the Federal government and then my son receives his per capita check. So that’s going to count for him like earnings would count.


It isn’t necessarily the same thing for every kind of payment, so that’s why it’s important to know this policy. So what’s going - where somebody lives isn’t going to be the controlling factor. It’s what kind of income or resources they have or that they receive and how those relate to these - all of the different kinds of income and resources that are listed in the Program Operations Manual System, the POMS.


I hope that answers your question. If I wasn’t answering what you thought you were asking, please you know send something else in so that I make sure that I’m being clear about it.

Laura Coffey:
(Al), do we have anybody queuing up for phone questions at this point?

Operator:
I don’t have anything in the queue. But if anybody would like to ask a question, please press star, then the number 1 on your keypad.

Laura Coffey:
Thank you.

Operators:
And there is nothing coming in.

Marsha Katz:
Okay.


In that case we’re going to now switch from income to resources.


And as I mentioned earlier those are contained in the SSI part of the manual that’s 011. So 011.


The main page for resources, this a really long URL, so I don’t think I’m going to read this one, but it is in your PowerPoint. And Laura is going to take us there just to show us what the Table of Contents looks like in the resources. And then there are going to be a couple of things that I’m going to mention in the resources that just so that you know what’s there and the kinds of things that you can find in the POMS about that.


And hopefully it’s coming up on your screens right now. It’s the SSA’s Program Operations Manual System is at the top and right below the blue band that has the Search word in it, you will see SSI 011:Resources and this is going to be the various policy on the resources.


We’re going to go down to 1130. You’ll see that 1110 is Resources in General, 11.20 is Identifying Resources. We’re going to go down to 1130 which is Resource Exclusions and the first one of those that comes up in the list is going to be 1130150, which is Interest of Individual Indians and Trust or Restricted Lands and great - thank you.


Laura is going to take us there, so that you can see the policy that if somebody says that they have an interest in some trust land or some other kind of restricted land, it tells you, for instance, under procedure about obtaining -- and this is Social Security Procedure -- but this is going to be something that you’re going to want either assist somebody with or would be good for you to have a copy as well so that when you’re doing a benefits analysis you know whether it counts or it doesn’t count.


They’re going to ask a copy of any documents that might identify the person having an interest in that land or there’s the potential to talk with, whether it’s going to be the tribe or the BIA or whoever to get that kind of documentation or evidence. Just to make sure that as you are doing a benefits analysis that you’re correctly identifying a particular kind of income or resource so that you know what your writing about when you write up a benefits analysis. So that’s going to be real important, the documentation and again we’re going to look at a little more about that in a minute.

If we can go back to the Table of Contents and right near where we just were, that SSI 1130150, you’ll se below that there is an SIDEN 113150, which is land held by a member of an Indian tribe that is specific to Region 8, out of the Denver region.


So I just want you to notice that there is some specific regional policy that applies to that and this will explain what it is in the Denver Region that has you know that may differ or may be in addition to what existed in the general policy. So it talks about the, you know, the trust lands on Indian reservations.


The other thing I think I’d like to say about this is that a lot of folks who live on reservations have, it sort of - and this is one of the things that’s going to be challenging for you when you are working with people sometimes on self-employment.

I know there have been some trainings on self-employment, but many people on a reservation may own their own home and own the land that they - it’s land that may have been allotted to them or a particular number of acres and it’s theirs, but it’s not something that they are free to just sell.


They just can’t go out and sell it to anybody. There may be the potential to sell it to somebody within the tribe or to a family member that’s a tribal member, but it isn’t something that you can just sell to anyone.


So many times when folks in Indian Country go to banks to apply for loans or particularly if they wanted to apply for a loan, to let’s say to help them start a business or to do anything else, they may have a home and land, but the traditional lending institutions don’t necessarily help those things. They don’t necessarily look at them because it’s not something that if the person defaulted on the loan that the bank could come in and take the way that they do on other foreclosures and things because of it being trust land.


And so it really puts a lot of Indian people in a very difficult position where you do have resources but they won’t count for certain things and you know there’s got to be a better way to deal with that and I don’t know what it is, but it’s one of the things that really needs to get fixed.


I would also say though that people who do own homes and land that is trust land, if they were to or they were going to buy a home on the reservation, let’s say they wanted to move from one home to another and you went to a bank to help with the mortgage, there should not be discrimination just because your land is on a reservation. And if it is, then that is something that you might want to talk to your local fair housing center about, because that is against the law.

So it’s kind of again another one of those double edge sword kind of things that can be very difficult for people.


I don’t know how many of you have worked with a lot of tribal members or not and it - this may vary across the country. But I can tell you that here in Montana on at least six of our seven reservations, one of them has a great deal of tribal activity going on and there’s pretty much a job for almost everyone.


But for a lot of folks in Montana particularly, there’s a lot of farming and ranching that happens. And farming and ranching is something that you don’t necessarily, you know, you don’t pay Social Security taxes on in the same - at least not on the reservations and so many people on the reservations have ranched or raised horses all of their lives and worked very, very hard, but don’t have Social Security accounts to show for that.


So many of them are going to go be more likely to apply for SSI than Social Security Disability. Other people who have either worked for the tribe or worked for a business within the reservation or then away from the reservation for a while and then worked in other places are much more likely to have a Social Security Disability accounts and Retirement accounts as well than the folks who may have just worked for themselves.


And in much of I think rural frontier and tribal America and certainly in Alaska where many people are working for subsistence, I mean your working to feed yourself. Whether you are hunting or fishing or growing things and engage in a barter sort of economy so that you know maybe you’re fishing and you trade some fish for somebody fixing your car, or things like that.


Again, this can be a real challenge when somebody is wanting to get looked at for a loan for self employment or for that matter even getting help from the state vocational rehabilitation agency because a lot of those things aren’t counted the same way. So if somebody who is fishing and engaging in barter income may be - in fact if you were to put money down on all that work that’s done and the fact that you’re feeding your family, it could be a salary that might be fairly significant. But it doesn’t get looked at that way, simply because there’s not a paycheck involved and in barter income there is no assessing of the value of those things.

So it’s another one of those things that makes it a lot hard in Indian Country to become self-employed and be able to not only get services, but also to be able to get any loans.


Okay and the POMS resources I wanted to point out 1130.455 and that one is Grants, Scholarships and Gifts and that again some of the BIA Education money exists and that’s where that’s located. So that one doesn’t have - that particular policy doesn’t haven’t Indian in the title, but one of the items that is contained in that general policy is about assistance under Title 4 of the Higher Education Act of 1965 or the Bureau of Indian Affairs Educational Assistance.


So some of the things that apply to Indian Country won’t be as easily identified in the - as you are looking through the Table of Contents. And that’s another reason why those Search functions are a really good thing and you’ll see that under the, under that there’s also back to the Table of Contents again, if we go to 1130.683 that’s the resource policy on those Japanese American and Aleutian Restitution payments.


We saw that in Income and saw that they are excluded from income and they are going to appear here again in resources and they will be excluded as well from the resources.


Now one of the policies that did not get listed, that I actually just stumbled across last night and I just wanted to mention, and I’m going to have to do the Word document policy book now to include that in there. And that’s located under 1140.200 which is Checking and Savings Accounts - 1140 (unintelligible) general stuff there that you saw - yes the Checking and Savings Accounts, that’s it.


And one of the things in the very first part, that A policy, if you go down to Example Number 4 which is examples of evidence to the contrary. This is where if somebody has their name on a bank account, Social Security, SSI is going to assume that they are an owner of that account and that they could take out all the money that’s in there.


Even if there is a joint owner on it, they are going to assume that the individual has access to that money and as a result will count all the money in the account unless there is documentation or some reason given to them to not count that.

They do have an example in here of that under Number 4 which is withdraws require authorization of a third party and what they list as an example is and it reads like this - that an account is titled (George Dahee) restricted individual Indian money account. Mr. (Dahee) cannot withdraw funds from the account without Bureau of Indian Affairs authorization, therefore this account is not his resource.


So there may be, you know, somebody’s name may be listed on an account, they may know that there is an account, but if it’s a restricted account and they can’t just have free access to it to use that money for food and shelter, then in that case it will not be counted as a resource. So that was just a tiny little thing, but I wanted to point it out.


Okay. Now I wanted to just go over some of the additional resources that we sent out to you.


The first one that I keep referring to that I’ve been referring to during this whole time is the Supplemental Security Income, SSI POMS policies pertaining to American Indians and Alaska Natives. And this is a Word document that you have and it is 66 pages long, I was just looking at mine real quick and the on this first page that Laura is showing you, which is right after the Table of Contents, this is the information that I was talking about in terms of documentation of any of these kinds of funds.


You’re not necessarily going to have people carrying around papers and cards, some of them may have travel enrollment cards and some may not, but you can usually get the information you need form a tribal council or other tribal authorities, from the BIA area office.

There might be the other administration that the tribe has as well as a tribal council or that there are official financial representatives that’s listed here and at times there are going to be some things that actually might come also from the Bureau of Land Management. So all of those things are possibilities.

Over the course of this last six months, we’ve been sending out resources to people from this project. One of the things that we have sent out are a list of where the BIA area offices are. There was a directly for tribal governments, so all of those things are resources that hopefully you already have and have been saving.


If you didn’t’ save them because you weren’t sure you might need them or you’d like to get them again, we can either send that out again if you ask or it will be located on the Web site that we have here, which is nativeamericancwic.com and so that’s going to be another place that you can download them from.


And then the other thing that was on this page, we talked about those individual Indian money accounts which are often the things that hold per capita payments that people get.

So the list that they mention here just says that it’s much easier than looking at all those policies are money distributed from tribal funds, which might be again the gaming, it might be proceeds from trust sources, it might be proceeds from the sale or conversion of trust capital assets which might be land, proceeds from an inheritance in trust lands, per capita payments from judgments from the Indian Claim Commission.

That was something, for instance, when my son’s turned 18, they were both paid per capita payments from a land claim settlement that had been going on for 25 years. And a lot of those land claim settlements, there are certainly some that are still not resolved, but there are many of them that literally went generations before there was any resolution to them and then whoever was still alive got paid.


There might be the proceeds from the sale of crops or livestock or other personal property. There might be restricted funds pursuant to a specific plan approved by the Federal government, but that might be some of those laws.

There might be benefits from Federal agencies that are due to children under the age of 18 or people who have - who are - I’m not sure how the government is here defining quote unquote incompetence - who have neither guardians or nor payees that would be the determination of somebody being quote unquote incompetent. That would have to be done by a court, that’s not something that Social Security can just determine.

That would have to be a legal determination.


So those are just some of the kinds of things that might cause people to have one of those individual Indian money accounts. If you remember I said that there are over a half a million of them right now, so there are a lot of them and those are all sort of in trust with the Federal government.


In this document, all of the things that we’ve talked about and kind of gone over quickly or scrolled down through, all of those policies are collected together for you. And at the back here, at the very end at the appendix, this is where Laura is scrolling down now to, it says SSA policies related to American Indians and Alaska Natives.


This is a collection of things, the two things that you need to know about this are that number one, I pulled these together using search terms Indian, Tribal, Reservation and BIA. And then I put them all together chronologically in their - so that all the SSI policies are all grouped together, all the general policies are grouped together, all of the policies that came under the retirement and survivors insurance are grouped together.


When you use the search function and you put in one of those - whatever term, you know, that it might be, you are going to get back a listing of policies, but they may be all over the map in terms of whether they are front SSI or Retirement Survivors or general or whatever it might be. So when they - they’re not in any kind of order. I’m not sure how the search engine returns them because it’s not like they’re organized in any fashion.


So I pulled all of those things together again and sorted them out and that’s just - you may never use a lot of this, but you have it and it’s stuff that you can look through and if you decide you want to know a little bit more about it then you’ll know kind of exactly where to find something.


And I think that’s about it for that.


We’re going to go back to the other PowerPoint slide on Additional Resources and we’ve got actually two slides on that and I just wanted to let you know these were the other things that were sent out to you.


Here again, these are not - other than the one that we just talked about, the Word document, the other ones are all sent to you as PDF files and they may not be anything that you ever open up in your life.


You may not need to, you may not want to, but they are out there and they are things that can help provide a little bit of a frame of reference for some of the things that we’ve mentioned.


So the first one is that there’s an IRS publication that is called an Employment Tax Desk Guide for Tribal Governments and most of these are a fair number of pages by the way.


There’s a one pager, the one pager is the Internal Revenue Code 7873 Income Derived by Indians from Exercising Fishing Rights. This again will talk about what I explained earlier in that this is not going to count as earned income for people. It’s going to count as unearned income.


So it’s just the IRS policy and I gave you the Social Security view of that policy and how they use it.


There is also this IRS publication 3908 which is on Gaming, Tax Law and Bank Secrecy Act issues for Indian Tribal Governments. And again this may not be anything that you ever use, but if you are working with gaming tribes and you wanted any more information in terms of contacts about how this work that’s where you can find it.

There’s also IRS Publication 15A, which is the Employer’s 2009 Supplemental Tax Guide which deals with withholding on distributions of Indian gaming profits to tribal members and I was talking about that withholding with the per capita payments that my two sons get, that the tribe does that.


And the last ones that have listed here is the Center for Social Development publication on American Indian Tribal Communities and Individual Development Account Policy. I know that a lot of you work with IDA’s as you’re doing benefits analysis, people may have those and those things of course are excluded and this will just give you a little more context and information about the tribal IDA’s or how Indian Communities have worked with states with the IDA policies.


All of these additional resources that come from IRS or the Center for Social Development Publication are informational for you, but you’ve got to remember that whatever information they have in those resources, Social Security is going to be the final authority on how any of the income or resources that we’ve mentioned today count or don’t count.


So if you go through the policies that we’ve mentioned. If you search in the POMS online for any additional information that you think you need or you’d like to have and you still have problems or questions about any of the things that we’ve gone through pretty quickly today, then at that point definitely call your regional liaison to help you get things figured out.


I’ve been doing benefits analysis and benefits planning for 30 years and that was way long before there were BPAOs or WIPAs or CWICs. And everything I learned, I learned about policy not because I had the advantage of any particular training when I started in this, there really wasn’t much, but I learned it one person at a time as people brought different situations and problems to me for help.


So in partnering with each of those individuals, I learned how to scour the POMS to find the rules and policy and become much more confident in the assistance that I provided. So it isn’t memorizing the policy that’s important, it’s knowing where to find the answer and hopefully the trainings that Laura and I have provided on helping to navigate the POMS are a good place to start in becoming better acquainted with the online POMS and where to find what you need.


So, with that I don’t know if there are any other questions that have come up.

Laura Coffey:
No text chat questions. (Al), if you’d like to open the line for folks to queue, that would be great.

Operator:
It would be my pleasure.


Again, I‘d like to remind everyone in order to ask your question press star and the number 1 on your telephone keypad.

Marsha Katz:
I’d be curious if there are any questions or if people have had any experiences with any of these different kinds of income and resources that they would be willing to share with everybody else.

Operator:
Okay. I have a question from the line (Linda Rumbar). Your line is open.

(Linda Rumbar):
Hi (Marsha).

Marsha Katz:
Hi (Linda).

(Linda Rumbar):
I’m in New York state and the Seneca’s have a lot of gaming here and I’m wondering about the per capita. I know that some people get the payments, but I don’t know if they get them monthly, yearly or how that works so that it would be reported to Social Security.

Marsha Katz:
That’s a real good question. And I am familiar with most per capita payments being monthly, but they don’t have to be. And in fact in my son’s situation they do get per capita payments monthly, but then when the tribe has had a good year in the gaming industry, there often have been bonuses at the end of the year, which would be an additional payment.


So I think that if you have somebody come to work with you or you are doing outreach and you go to the community and you are working with somebody, number 1 you are going to ask them individually what they get. If you are wondering about how it applies to, you know, all of the individuals in the community, then you could certainly be in touch with folks in the tribal headquarters, the tribal council, the tribal administrative offices and ask them how that goes and they may refer you to their Chief Financial Officer, that’s not uncommon either.


But there will be somebody in the tribal administration who can answer for you exactly how often those payments come and exactly, you know, what the amount is because it will be the same for everybody.


Does that help?

(Linda Rumbar):
Yes.


Thank you.

Marsha Katz:
Are there other questions?
Operator:
Okay, there’s nothing queuing up in my queue.

Marsha Katz:
Well, in that case then we certainly would like to thank everybody for participating today. I think I need to remind you that you will be getting a link to an evaluation that will coming out. And if you have other questions that come up after you’ve had a chance to look at some of the materials again or think about this or if you have somebody come in, please don’t hesitate to get those back to your regional folks. And any support I can provide I’ll be happy to do that. And I’d like to thank the people from 15 states and nine regions who registered for this.


It’s an incredible representation and I think that’s it for me.

Laura Coffey:
Thank you very much Marsha for all of the great information that you’ve provided us. Again, everybody when you receive the evaluation if you would please send that out. And any further questions, as Marsha mentioned that might come up, please feel free to E-mail or call your technical liaison and if it’s something that we can not answer directly for you, we have a direct connect to Marsha and so we will absolutely get the answers for you.


Thank you all for your participation. We really appreciate your joining us this afternoon and I wish you all a great day.


Thank you (Al) for all of your help.

Operator:
My pleasure.


Would you care to go into a post conference?

Laura Coffey:
That would be great if Marsha and I can go into a post conference. Terrific. Thank you.

Operator:
Okay. Not a problem.


I’ll get you back into the speakers post conference.

Laura Coffey:
Thank you.

Operator:
You’re welcome.

Laura Coffey:
Marsha?

(Shannon):
It’s (Shannon), I’m here.


(Laura), can you hear me?


Hello?
END

