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Office of Disability Employment Policy (# E 9-4-2-01217), a grant (#H264B050007) with the U.S. Dept. of
Education, Rehabilitation Services Administration (RSA), and a grant (#H133B040011) with the U.S. Dept. of
Education, National Institute on Disability and Rehabilitation Research (NIDRR).  The opinions expressed herein
do not necessarily reflect the position or policy of the U.S. Department of Labor. Nor does mention of trade
names, commercial products, or organizations imply the endorsement by the U.S. Department of Labor.
Virginia Commonwealth University, is an equal opportunity/affirmative action institution providing access to
education and employment without regard to age, race, color, national origin, gender, religion, sexual orien-
tation, veteran’s status, political affiliation, or disability. Privacy Policy. If special accommodations or lan-
guage translation are needed contact Katherine Inge at: kinge@vcu.edu or Voice (804) 828 - 1851 | TTY
(804) 828 - 2494.

2006
LIVE
WEBCAST
SERIES

Also Supported by:

Community Rehabilitation
Providers Rehabilitation
Continuing Education Program
(CRP-RCEP)
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University, Rehabilitation
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Workplace Supports and Job
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Webcast Overview
The webcast series allows you to connect to live presentations
using your home or office computer.  Each presentation will take
place on the specified day at 2:00 to 2:45 p.m. E.T. Subscribers
who miss the live event will be able to view the recorded
presentation online via our website.  The first 45 minutes will be
video and audio and will then be followed by a live chatroom
session.  During this 30 minute period, you will be able to ask
questions directly to the presenter from your computer.  Each
webcast will be captioned.  You will need a computer with an
Internet connection and RealPlayer, which is a free software
program.  Technology support is available to provide technical
assistance and answer your questions via phone and e-mail.

Webcast Cost
Individual Subscription to the Webcast Series -- $150
Includes access to all 7 webcasts in the series for one individual.

Agency Subscription to the Webcast Series -- $550
Includes access to all 7 webcasts for your agency.

Individual Access to a Single Webcast -- $50
Includes access to a selected webcast for one individual.

Agency Access to Single Webcast-- $175
Includes access to a selected webcast for your agency.

Disclosure of Disability
February 21, 2006
Peggy Anderson

Partnering with One-Stops to
Facilitate Customized
Employment Outcomes
March 28, 2006
Maggie Leedy & Lisa Cuozzo

Providing Employment
Supports for Individuals with
Psychiatric Disabilities
April 11, 2006
Deborah Becker

Funding the Transition to
Meaningful Adult Roles
May 9, 2006
Joe Henn

Organizational
Transformation to Expand
Integrated Employment:
Lessons Learned
May 23, 2006
John Butterworth

Achieving Customized
Employment Outcomes
Using Diversified Funding
June 13, 2006
Nancy Brooks Lane

Job Restructuring/Job
Negotiation
August 15, 2006
Jim Meehan

Additional Information
If you have questions please contact:

Teri Blankenship
tcblanke@vcu.edu

(804) 828-2197 VOICE  --  (804) 828-2494 TTY
(804) 828-2193 FAX

www.worksupport.com



Payment Options
1. Register and pay online using Visa, Mastercard, or purchase order.

http://www.worksupport.com/training/webcastSeries.cfm
2. Mail the registration form with your check made payable to VCU-

RRTC. Attention:  Dita Batteau, VCU-RRTC, PO Box 842011,
Richmond, VA 23284-2011.

3. Fax the registration form and  P.O.  to 804-828-2193.  We must
have a copy of the purchase order to process your request. Be
sure to include the names and e-mail addresses of all participants.

2006 Webcast Registration
For subscriptions, send a typed list of all individuals and their e-mail
addresses who are included in this payment. We must receive these
names and e-mail addresses to register you or your group.   We
also require the billing contact ‘s name and address.  Check the appro-
priate box below.  Place a check by your selected option.

___Individual Subscription-$150     ___Agency Subscription-$550

Individual Access to a Single Webcast-$50

____Feb. 21, 2006 ____March 28, 2006 ____April 11, 2006
____May 9, 2006 ____May 23, 2006 ____June 13, 2006
____Aug. 15, 20066

Agency Access to Single Webcast-$175

____Feb. 21, 2006 ____March 28, 2006 ____April 11, 2006
____May 9, 2006 ____May 23, 2006 ____June 13, 2006
____Aug. 15, 2006

Contact Person:

Agency:

Billing Address:

Phone Number:

E-mail Address:

Total Number of Participants:

Total Amount Enclosed:

Disclosure of Disability

February 21, 2006
Peggy Anderson, Alabama
Department of Rehabilitation
Services

As rehabilitation professionals approach
business on behalf of job seekers, or as
consumers with disabilities apply for
employment, the issue of disclosure must be
considered.  This webcast will provide
information on the topic from two different
perspectives. The first will be what can and
cannot be discussed related to the ADA.
The second will be from a “best technique”
perspective, specifically, how to disclose a
disability to employers.

Partnering with One-
Stops to Facilitate
Customized Employ-
ment Outcomes

March 28, 2006
Maggie Leedy & Lisa Cuozzo
Montgomery Works

Providing Employ-
ment Supports for
Individuals with
Psychiatric Disabili-
ties

April 11, 2006
Deborah R. Becker, Commu-
nity &  Family Medicine &
Psychiatry, Dartmouth Medical
School, and the New
Hampshire Dartmouth
Psychiatric Research Center

The President’s New Freedom Commission on
Mental Health endorses evidence-based
supported employment as a way to assist
people with serious mental illness to lead
productive work lives.  This presentation will
focus on individualized job supports and ways
to develop the employer relationship.

Organizational Trans-
formation to Expand
Integrated Employ-
ment:  Lessons
Learned

May 23, 2006
John Butterworth, University of
Massachusetts at Boston

Shifting resources from facility-based and non-
work services to integrated employment is a
complex process that requires changes in
values, strategies, policy, and personnel. This
webcast will highlight lessons learned from the
15 organizations participating in the T-TAP
project about implementing an organizational
transformation.

Achieving Custom-
ized Employment
Outcomes Using
Diversified Funding

June 13, 2006
Nancy Brooks Lane, Cobb/
Douglas Community Services
Boards

Maximizing resources requires “thinking outside
the box” for the customers with whom we work.
This includes blending funding, utilizing generic
services, and tapping into other community
options. This webcast will discuss specific
situations in which existing provider funding has
been used creatively.

Part I  will provide an overview of One-Stop
Career Centers and the services that are
provided to all job seekers.  This includes
the Workforce Investment Act and Universal
Access and how to best use this resource. 
Part II will focus on the features of customized
employment and how to integrate them into
One-Stop Career Center services. 

Funding the Transition
to Meaningful Adult
Roles

May 9, 2006
Joe Henn

This presentation covers financial planning
including budgeting and funding strategies that
allows a person with a severe disability to live a
full, integrated life in the community. In so
doing, the person can continue to be eligible for
benefits, while working full time and living
independently.

Job Restructuring

August 15, 2006
Jim Meehan, KFI

Restructuring jobs to match the employee’s
interests and abilities as well as employer’s
need remains a valuable part of every job
developer’s “toolbox”. Often overlooked is the
importance of providers restructuring their own
employees’ jobs to make a specific job
placement. During this presentation, Mr.
Meehan will talk about his organization’s
experiences and will also discuss a basic but
powerful approach to job negotiations.
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