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The webcast series allows you to connect to live presentations 299 =
using your home or office computer. Each presentation will take S S o E £
place on the specified day at 2:00 to 2:45 p.m. E.T. Subscribers o] i:‘E, @
who miss the live event will be able to view the recorded presenta- o

tion online via our website. The first 45 minutes will be video and
audio and will then be followed by a live chatroom session. During
this 30 minute period, you will be able to ask questions directly to
the presenter from your computer. Each webcast will be cap-
tioned. You will need a computer with an Internet connection and
RealPlayer, which is a free software program. Technology support
is available to provide technical assistance and answer your
questions via phone and e-mail.

Webcast Cost

Individual Subscription to the Webcast Series -- $150 m A Corporate Perspective on

Includes access to all 6 webcasts and archives in the series
for one individual.

Agency Subscription to the Webcast Series -- $550
Includes access to all 6 webcasts and archives for 5 com-

puters at the same location.
Individual Access to a Single Webcast -- $50

Collaborative Partnerships
March 18, 2008
Beth Butler, Wachovia Corporation

Supported Employment and Mental
liness: Addressing the Secondary
Issues

Includes access to a selected webcast and archive for one April 8, 2008
individual. Deborah Becker, Dartmouth Medical
Agency Access to Single Webcast-- $175 School
Includes access to a selected webcast and archive for 5 . . .
Sponsored by: Organizational Change
For additional subscription information contact . May 20, 2008
Teri Blankenship -- (804) 828-2197 -- tchlanke @vcu.edu Region lll Bob Lawhead, Employment Link

Community Rehabilitation
Providers Rehabilitation | m Creative Employment Strategies

Additional Information

Continuing Education June 10, 2008
If you have questions please contact: Program (CRP-RCEP) Wendy Parent, University of Kansas
Teri Blankenship -- tchlanke@vcu.edu and

m Autism Spectrum Disorder and
Employment
July 8,2008

Peter Gerhardt, Organization for
Autism Research

(804) 828-2197 VOICE -- (804) 828-2494 TTY
(804) 828-2193 FAX
http://lwww.crp-rcep.org/training/webcastSeries.cfm/7

Virginia Commonwealth
University, Rehabilitation
Research & Training Center on
Workplace Supports and Job

Retention (VCU-RRTC)
This activity is funded by the U.S. Department of Education through a cooperative agreement (#H264B050007)
from the Rehabilitation Services Administration (RSA) and a grant (#H133B040011) from the National Insti-
tute on Disability and Rehabilitation Research (NIDRR). The information provided through this activity does
not necessarily represent the interpretations or opinions of the U.S. Department of Education. Virginia Com-
monwealth University is an equal opportunity/affirmative action institution providing access to education and
employment without regard to age, race, color, national origin, gender, religion, sexual orientation, veteran’s
status, political affiliation, or disability. If special accommodations or language translation are needed, please
contact Dr. Katherine Inge at: kinge@vcu.edu -- Voice: (804) 828-1851 -- TTY: (804) 828-2494.

m Substance Abuse and Employment
September 9, 2008
Dennis Moore, Wright State University,
Substance Abuse Resource and
Disability Issues (SARDI)

Rehabilitation Research & Training Center on Work-

place Supports and Job Retention
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Richmond, VA 23284-2011
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spective on Col-
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ships

March 18, 2008
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Wachovia
Corporation

Supported Employ-
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April 8, 2008

Deborah Becker,
Dartmouth Medical
School

Public Policy
Strategy in Support
of Organizational
Change

May 20, 2008

Bob Lawhead,
Employment Link

Beth Butler is Wachovia’s Disability & Accom-
modations Consultant. As an attorney who
happens to have a disability, her passion goes
far beyond simply advancing Wachovia’s
business and diversity strategies! Her work
ties directly to Wachovia’s corporate commit-
ment to conduct business without barriers. In
this webcast, participants will gain valuable
information on why it is important to build
partnerships with businesses in the commu-
nity. In addition, the presenter will share
examples and ideas on how rehabilitation
professionals can build partnerships and what
businesses expect from rehabilitation.

Supported employment is designed to assist
individuals with disabilities who are interested
in working, regardless of substance abuse,
treatment non-adherence, symptoms, and
homelessness. However, employment special-
ists often struggle with assisting individuals
who have these challenges. This webcast will
address these secondary issues of mental
illness and give specific strategies for provid-
ers to use for assisting individuals in finding
and keeping employment.

After a decade of rapid implementation and
expansion throughout the United States, sup-
ported employment hit a plateau. However,
concepts such as self-determination and indi-
vidual budgets have recently reinvigorated
supported employment. The use of self-
employment and other customized approaches
also are serving to reinforce the promise of
supported employment, which is that everyone
has a place in the regular workforce. The
focus of this session is on realizing a future
characterized by state and federal-level
commitment to supported employment.
Included will be strategies to impact public
policy, including an understanding of ad-
equate funding and funding mechanisms for
employment services and supports.

Creative Employ-
ment Strategies

June 10, 2008

Wendy Parent,
University of Kansas

Autism Spectrum
Disorder and
Employment

July 8, 2008

Peter Gerhardt,
Organization for
Autism Research

Substance Abuse
and Employment

September 9, 2008

Dennis Moore, Wright
State University, Sub-
stance Abuse Re-
source and Disability
Issues (SARDI)

The purpose of this presentation is to explore
customized and supported employment stra-
tegies that have been successfully used by
individuals with significant disabilities to
become competitively employed. Emphasis
will be placed on looking beyond typical ser-
vice delivery practices to include generic, disa-
bility, natural supports, and funding resources.
Case study examples illustrating the process
of customizing jobs and supports and out-
comes that can be achieved will be high-
lighted. Practical strategies for establishing
individualized employment teams, implement-
ing customized employment, accessing non-
traditional resources, and addressing local
service delivery issues will be presented.

Today, families and learners with Autism
Spectrum Disorder (ASD) are beginning to
redefine the outcomes of the transition pro-
cess beyond the production side of employ-
ment to include measures of social compe-
tence and involvement as well as life satisfac-
tion. This presentation will provide an over-
view and practical suggestions for supporting
learners with ASD to be competent, produc-
tive, and socially included with coworkers.
This includes issues related to effective com-
munication, understanding social challenges
and the hidden curriculum, behavior support,
production competence and interdependence.

Substance abuse is an on-going challenge in
the American workforce and widely impacts
employability, productivity, and benefits avail-
ability. This webcast will address key issues
related to substance abuse and employment
with a particular focus on how this issue
impacts disability services such as vocational
rehabilitation. Definitions of substance abuse
and how substance use disorder qualifies as a
disability will be covered. This will be followed
by an overview of the prevalence of substance
use disorders related to the workplace and
vocational rehabilitation programs. Key policy
and practice issues will be identified, and
promising and effective practices for address-
ing substance use disorders will be reviewed.
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Payment Options

1. Register and pay online using Visa, Mastercard, AMX. Discover, or
purchase order. http://www.crp-rcep.org/training/
webcastSeries. cfm/7

2. Mail the registration form with your check made payable to VCU-
RRTC. Attention: Roberta Martin, VCU-RRTC, PO Box 842011,
Richmond, VA 23284-2011.

3. Faxthe registration form and P.0. to 804-828-2193. We must
have a copy of the purchase order to process your request. Be sure
to include the names and e-mail addresses of all participants.

2008 Webcast Registration

For subscriptions, send a typed list of all individuals and their e-mail
addresses who are included in this payment. We must receive these
names and e-mail addresses to register you or your group. We also
require the billing contact ‘s name and address. Check the appropriate
box below. Place a check by your selected option.

Individual Subscription -- $150
Agency Subscription -- $550 (Includes access to all 6 web-
casts and archives for 5 computers at the same location.)

For additional subscription information contact
Teri Blankenship -- (804) 828-2197 -- tchlanke@vcu.edu

Individual Access to a Single Webcast -- $50

March 18, 2008 April 8, 2008
June 10, 2008 July 8, 2008

May 20, 2008
Sept. 9, 2008

Agency Access to Single Webcast -- $175 (Includes access to all 6
webcasts and archives for 5 computers at the same location.)

March 18, 2008 April 8, 2008 May 20, 2008
June 10, 2008 July 8, 2008 Sept. 9, 2008
Contact Person:
Agency:

Billing Address:

Phone Number:

E-mail Address:

Amount Enclosed:

Please be sure to provide the names and
e-mail addresses for all participants.




