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Online Course

Overview Information

Participants can earn 3.5 CEUs or 35 CRCs upon course completion! A National Certificate in Employment Services will be issued to all participants who complete all course assignments. Please note that these online offerings are intensive, and we do not recom-
mend taking more than one of these courses during the same time period. Cost: $250.00 per individual per course. The certificate is recognized nationally. Learn more by visiting http://www.crp-rcep/certificate/index.cfm.

ALL instruction is web based. The lectures are in audio format and you MUST have the technical requirements for the course listed in this flyer to benefit from the series. Both courses consist of six sessions. All participants will be assigned to discussion groups. These
groups will be asked to correspond with each other to discuss the session assignments. In addition, participants will have the opportunity to post comments on the course bulletin boards and ask questions of nationally known experts in supported employment and
customized employment.

There are six lessons in each course. Please note that the information for a specific lesson will be available by 9:00 am E.T. on the first date listed for any given lesson and remain available for two weeks. Each lesson will consist of audio lectures, a discussion
question, and a quiz or homework assignment. Participants must finish the assignments for all lessons within the specified time frame in order to receive a certificate of completion from Virginia Commonwealth University.

Technical Requriements: You will be able to log on to the course at any time of the day and access the audio lectures, but you will need a program called RealOne Player installed on your computer. Many new computers have this already but if not, this is a
free program that you can download from the Internet. Each person MUST have an individual e-mail account, or we cannot accept your registration. If the individual does not already have an account, a free one can be set up through
www.hotmail.com. We send updates on the course activities and feedback on course activities through e-mail contact. Participants must be able to receive and send messages in order to benefit from this online experience. We cannot correspond
with participants through an e-mail address that is assigned to another person.

Supported Competitive Employment for
Individuals with Mental Illiness

Supported Employment Web-Based Certificate Series —
August 18 - November 10, 2008

This online course provides an overview of supported employment and how to facilitate competitive jobs for individuals

with disabilities and also provides access to nationally known trainers within the convenience of your home. There will be
six lessons posted every two weeks. Participants can access this information any time of day to complete the assignments.
Approximately 6-8 hrs. should be allowed per lesson for course completion. Interaction is encouraged via discussion groups,

August 18 - November 10, 2008

This online course provides an extensive overview of how to facilitate supported competitive employment for individuals with mental illness.
There will be six lessons posted every two weeks. Sessions will include information on these important topics:
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e-mail, and individugliz.ed conversations with course instructors. Sessions will include information on these important - B evidence-based practiceand W cultural competency, B self-employment,
employment strategies: 1 " research base, B marketing and job development, B workplace supports / computer supports,
B assistive technology evaluation and application, M instruction in the workplace, B positive behavior supports, 1 W career development, W developing buisiness partnerships, M social security work incentives, and
m  developing business partnerships, ® marketing and job development, ~ ® self-employment, B customer choice, B interagency collaboration, W funding
W career development, B job restructuring, B social security work incentives, and
: g(u);rt\gfnr;sragﬁgcs;rateg|es, B person-centered planning, m workplace / coworker supports. | Lesson1: W Overview and Research Base of Supported Employment Sample Course Lectures:
: p -J_,; EEEIRAR = | Evidgnce Basgd Prgcticg Resegrch m  Supported Employment
e — Lesson2: W Building Relationships with Business m The Supported Employ-
Learning Objectives: - W Marketing ment Fidelity Scale
Lesson 3: MW Establishing a Career Direction . ®  The Employment Inter-
After taking this certificate series, particpants will be able to: : Eorrpal ancli Inflormal Ats'sermgm Str?;eg|$f§, o vention Demonstration
m discuss the federal policy and historical overview of supported employment. L 4 m Customer Involvement n the J ageg r ?n flica tIOF? focess Program
m  define the components of a customer profile to include situational assessments, community assessments, vocational evaluations, Lesson 3: ustomer involvement in thé Job Levelopment Frocess B Marketing & Job Devel-
and functional resurmes. B Pre-employment Progess (e.g. interviews, disclosure, etc.) opment
m illustrate an understanding of job development for career paths by developing a job search plan for a potential supported employ- = Selt-employment Options B Workplace Supports &
ment customer. Lesson5: ® Employment Support Compensatory Strategies
B match a customer's strengths with the prospective employer's business needs. : 'C\l)orpelnssatoryrtStratggB'eﬁd_ Coworker Relationshi u Funfiing '
m discuss the various job-site training strategies (e.g., natural cues, workplace supports, compensatory strategies, instructional L 6 m Ba ur{a}t Cl;Jppo sllan (ljJIOtIEg Sowqr Ie; elationships u SoclaI'Securlty Work
strategies, assistive technology) and their applications. Lesson u: - T'erlletlts V\(l)urllse lg%ar: el?: pzcl':a é)_plcs Incentives
m define the features of a high quality long-term support plan. - Slgl em;’ S SCI)DrI and Lutcome pased Funaing B Cultural Competency
B describe the various alternative funding sources for supported employment . a
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W Quality Indicators of Supported Employment -- Dr. Paul Wehman oo ploy cal support faculty and can Register online and use your Credit please contact Dr. Katherine
B Marketing and Job Development -- Howard Green & Pam Targett . o , . Card : .
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m Social Security Work Incentives -- Jennifer McDonough Session 6: Funding 804-827-0760 804-828-5956




